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Background
SOLAS, established by the Education and Training Boards Act 2013. 
State organisation with responsibility for funding, planning and co-
ordinating Further Education and Training (FET) in Ireland.

ETBI and ETBs were also established by the Education and Training 
Boards Act 2013 and replaced, respectively, the Irish 
Vocational Education Association (IVEA) and Vocational Education 
Committees (VECs).

Since 2013, ETBs are statutorily responsible for the provision of state-
funded further education and training (FET) in Ireland, including 
traineeships and apprenticeships.
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The 
Development 
of FET

2013 ETBs and SOLAS created to bring further 
education and training systems together for 1st time 

2014 First integrated further education and training 
strategy published 

2014 onwards Planning and funding approach and 
learner database developed 

2014-2015 Transition of training centre ownership 
from SOLAS to ETBs

2016 Action Plan on Apprenticeships & Traineeships 
launched 

2016 First Directors of FET appointed in ETBs 

2017 SOLAS Corporate Plan with FET system 
targets 

2018 PLC Evaluation and Reform Programme 
Published 

2018 Strategic Performance Agreements 
established between SOLAS and the ETBs

https://youtu.be/ZLJh28QeY2M



A National and Sectoral Context



ETBI-Strategy-2022-2024 https://youtu.be/vhHo5BCk5ps



This is FET

fetchcourses.ie

FET Facts 2020

FET statistics



FET Provision 

Full-Time Provision Part-Time Provision

Post Leaving Certificate (PLC)
Full-time one/two year course leading to awards 
at NFQ levels 5 and 6.

Back to Education Initiative (BTEI) 
General learning with awards at NFQ levels 1-6.

Vocational Training Opportunities Scheme 
(VTOS)
Full-time two year course for the unemployed 
over the age of 21. 

Adult Literacy  
Part-time communication skills course -reading, 
writing, numeracy and ICT. 

Youthreach 
Full-time two-year course, leading to awards at 
NFQ level 3 and 4 for early school leavers, aged 
15-20 who are not in employment. 

Community Education
Community projects with awards at NFQ levels 
3–8.

Bridging/Foundation courses 
Full-time one-year course at NFQ levels 3 and 4 
for those unemployed for a year. 

English for Speakers of Other Languages 
(ESOL) 
Classes to learn English or improve English. 

Specific Skills Training (SST) 
Full-time 6-month industry focused course 
leading to awards at NFQ levels 4-6 or from a 
non-statutory accrediting body.   

Skills for Work Skills to Advance 
Programme aimed at developing the basic skills 
of employees. 

Traineeship 
Full-time 4-9 month occupation-specific training 
with awards at NFQ levels 4-6 or from a 
recognised non-statutory accredited body. 

Evening Courses 
Short up-skilling modules with awards at NFQ 
level 4-6 or from recognised non-statutory 
accredited body.  

Community Training Centres (CTCs)
One-year full-time community based training 
course at NFQ levels 3 and 4 for early school 
leavers, aged between 16 and 21.

eCollege
On-line training, with tutor support at NFQ level 
4-6 or From recognised non-statutory accredited 
body.   

Specialist Training Providers (STPs) 
Training programmes for people with disabilities 
with awards at NFQ levels 1-6. 

Local Training Initiative programme (LTI) 
Full-time community project-based training 
programme at NFQ levels 3, 4 and 5 for 
unemployed people aged 18 – 35.



Future FET-
Transforming 
Learning

• FET is unique and is for everyone

• It is available in every community in Ireland, and 

offers every individual, regardless of any 

previous level of education, a pathway to take 

them as far as they want to go.
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Current work

• Universal Design for Learning

• https://www.etbi.ie/udl-for-fet-practitioners/

• Recognition of Prior Learning

• Wider Benefits  of Learning

• Skills To Advance 

• https://www.solas.ie/programmes/skills-to-
advance/

• Green and Greening Skills

• FET Supports

• https://library.etbi.ie/home

• Routes/Pathways to FET- Parity of esteem







Generation 
Apprenticeship
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Earn 
and 
Learn

• New apprenticeships Industry-led by consortia of industry and education partners.

• ETBI Apprenticeship, Traineeship & Work Based Learning Unit support ETBs 
• Quality Assurance Compliance, Improvement and Enhancement 
• Programme & Curriculum Design, Development, Approval & Delivery 
• Innovation, Collaboration & Sharing Best Practice 

• Award at Levels 5 to 10 on the National Framework of Qualifications (NFQ)

• Between 2-4 years in duration

• 50% on-the-job learning

• Flexible delivery: online, blended, off-the-job learning in increments/blocks
• Apprenticeship Support s developed by GRETB

• Study and Learning Guide for Apprentices: Classroom activity for all apprentices - taking 
notes, studying, exam prep, how to get extra support.

• Drop-in literacy support: receive help with reading, taking notes and comprehension.
• Maths support: each group is assessed for maths skills, small group classes available to 

each trade group. Topics covered are specific to those trades e.g. Ohm’s law for Motor 
Mechanics.

• Integrating Literacy booklet: supports instructors with examples of different types of 
resources for the theory aspect of the course.

• Phase One: help is offered at induction stage of phase one and any apprentice can start 
classes in their local ABE centre. Employed under a formal contract of apprenticeship.

• Employer pays the apprentice for the duration of the apprenticeship, apprenticeships in place prior to 
2016 the State pays a training allowance to apprentices during off-the-job training phases



• Brick and Stonelaying

• Carpentry and Joinery 

• Painting and Decorating 

• Plastering 

• Plumbing 

• Stonecutting and Stonemasonry

• Wood Manufacturing and Finishing

• Aircraft Mechanics 

• Electrical Instrumentation 

• Electronic Security Systems 

• Refrigeration and Air Conditioning

• Industrial Insulation

• Mechanical Automation and Maintenance Fitting 

• Metal Fabrication 

• Pipefitting 

• Polymer Processing 

• Toolmaking

• Accounting Technician

• Agricultural Mechanics 

• Construction Plant Fitting 

• Heavy Vehicle Mechanics 

• Motor Mechanics 

• Vehicle Body Repairs 

• Commis Chef



FOCUS -
WOMEN IN 
CRAFT 
APPRENTIC
ESHIPS

Currently 10% of state apprentices are female





ETBI Digital Library
h t t p s : / / l i b r a r y. e t b i . i e / h o m e

The Digital Library of ETBI will provide a user-focused 
service to assist in the fulfilment of ETBI’s support of 
learning and teaching in the ETB FET sector.

Useful and trusted resource to learners and staff

A “one-stop shop” for resources (public and private)

A shared space

Showcase and promote the work of the sector



ETBI Digital Library
“ I n s t r u c t i o n a l l y  r o b u s t ”

Can’t simply supply resources with no guidance on how to use them. 

Resource information

How to search

How to evaluate information sources

How to cite

How to avoid plagiarism

How to plan assignments



ETBI Digital Library
C o n t e n t

Academic Library content…

…But aimed at FET Learners

Commercial resources (databases, eBooks)

Sectoral/open resources

Reference material/information

Subject guides

Tutorials



ETBI Digital Library
S o m e  S e c t i o n s



ETBI Digital Library
S t y l e

Web Content Accessibility Guidelines

Plain English wherever possible

Sans-serif font

Image descriptions

Descriptive links

High contrast colours

Table headers 



ETBI Digital Library
C u r r e n t l y

50+ Sections

350+ Pages

1000+ Links to resources & useful websites

1500 -2000 page views per week

Continually growing



ETBI Digital Library
F E T  R e s o u r c e s  f o r  U k r a i n i a n s  i n  I r e l a n d



ETBI Digital Library
S t y l e



ETBI Digital Library
S t y l e



ETBI Digital Library
P r i v a t e  S e c t i o n s



ETBI Digital Library
R e s o u r c e s

Issues with subscription resources

Suitability

Cost

Cost model FTE not users

Authentication

Promote free/open resources



ETBI Digital Library
O p e n  E d u c a t i o n a l  R e s o u r c e s

Open Educational Resources (OERs) are teaching, learning and research 
materials in any medium – digital or otherwise – that reside in the public 
domain or have been released under an open license that permits no-
cost access, use, adaptation and redistribution by others with no or 
limited restrictions. (UNESCO)



ETBI Digital Library
M a t h s  f o r  T r a d e s



ETBI Digital Library



ETBI Digital Library



ETBI Digital Library
S h o w c a s e  a n d  p r o m o t e  t h e  s e c t o r

Sectoral repository 



ETBI Digital Library
S h o w c a s e  a n d  p r o m o t e  t h e  s e c t o r

Open Access journal 



ETBI Digital Library
T h e  V a l u e  o f  t h e  L i b r a r y

16 ETBs = 16 walled gardens (private spaces). 

ETBI Digital Library = 1 public space.

Public Space  
• More resource choice for learners
• Shared resources
• Showcase and promote work in ETBs
• Efficiency
• Economies of Scale



ETBI Digital Library
F E T  R e s o u r c e s  f o r  U k r a i n i a n s  i n  I r e l a n d



ETBI Digital Library



Comments, questions, observations, etc
david.hughes@etbi.ie


